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1. KEY PRINCIPLES
1.1 Within this policy ‘we’ and ‘us’ means Catmose College.

1.2 This policy should be read in conjunction with the Federation Exclusion Policy, the
Federation Safeguarding Policy and the College Searching Students and Confiscation
Policy.

1.3  We believe that people respond best to praise for the positive behaviour we want to
see, rather than focusing on the poor behaviour we do not. Our ethos is one built on
trust; students have access to College from early morning and into the evening, they can
access facilities and use equipment as members of our community. We do not have
bells, locked doors or areas that are out of bounds to students (except for reasons of
safety), believing that by trusting students and giving them opportunities to grow, they
will respond positively, viewing themselves as active members of our community. As
staff, we model the behaviour we wish to seek from students: picking up litter, queuing
with students at break and lunch, having good manners and speaking with students in a
way that maintains respect.

1.4 We aim to achieve a calm and purposeful learning environment where all can achieve

by:

1 recognising that students are individuals and our approach should be tailored

accordingly.

demonstrating good consistent classroom management.

having friendly, positive, but firm relationships between staff and students.

1 celebrating the positive achievements gained by students in all aspects of learning
both inside and outside College, so that success in its broadest sense (individual or
collective) contributes to positive behaviour through raising self-esteem, participation
and developing individual learning.

' managing and improving student behaviour, leading by example and not expecting
students to do something they would not be willing to do themselves.

 guiding and supporting students regarding the College’s ethos and expectations at key
transition points including for those who join the College in-year.

= =4

1.5 We believe that if students strive to adhere to our Routines for Learning they will find
their time in College fulfilling and will be embodying the Catmose ethos.
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Routines for Learning (R4L)

1. Ensure you arrive on
time and with the
correct equipment.

T

T

Be in lessons ready to work, make sure you are punctual
when moving between lessons.

Ensure you have at least a blue or black pen, pencil, ruler
and a calculator.

Water bottles should be filled up at break time.

2.Actively help to | Ensure your mobile phone is switched off and not visible
maintain a positive 1 Contribute where possible and in an appropriate
learning environment. manner.

1 Respect what teachers have asked you to do.

f Be supportive to others.
3.Aim to reach your 1 Be resilient, try hard, make mistakes and keep trying.
target grade in every | Be proactive. How could you help yourself, where could
lesson by completing you ask for support?
work to the best of your . Complete your prep and work outside lessons to support
ability. your progress.
4. Aim to show respect f  Be polite to everyone.
for all involved in the 1 Take responsibility for your actions and the impact they
life of the Academy. have on others.

1 Look after school equipment.
5.Seize opportunities to 1 Find something that you enjoy that the College offers e.g.
consolidate and further Sport, Music, Drama, Academic, and Voluntary. This will
your knowledge. allow you to get involved in College life.

I Go outside your comfort zone and try something new.

| Seize all the opportunities provided on offer.

2. BEHAVIOUR MANAGEMENT IS EMBEDDED THROUGHOUT THE CURRICULUM AND

ALL THAT WE DO

2.1 We recognise that good beahviour is not only achieved by implementing expectations
but by creating an environment where opportunities are for everyone. Good behaviour
is promoted in the College by providing:

A broad and balanced curriculum with pathways that allow all to reach their full
potential no matter their prior attainment, personal circumstances or individual

needs.

= =4

Well-planned engaging lessons.
Good behaviour being taught alongside the curriculum.

1 Clear behaviour management guidance and practice so that students understand
the expectations and consequences when they are not met.

= =4

College routines well established and consistently followed (R4L).
A reward system that celebrates success and is applied consistently by all.

1 Initiatives that seek to re-engage students who are not yet partaking in the
breadth of the College offer so that they are guided to step out of their comfort
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zone and to avoid the potential for poor behaviour that can be a result of low
self-esteem.
T Access to form tutors daily and the Client Services team to ensure concerns are
dealt with quickly and sensitively so that such issues do not prevent students from
engaging in their learning.
Reward and recognition of good behaviour alongside sanctions and discipline.
Restorative approaches following poor behaviour so that all parties can speak,
listen, accept and learn.
1 A comprehensive range of strategies including from external agencies to help
support our most vulnerable and those whose behaviour needs improvement.

=A =4

3.  POSITIVE APPROACHES
We believe that creating an environment where positive acts and achievements are
recognised helps to establish a close College community and positive behaviour.

3.1 The House System

All of our students belong to one of three Houses: Barnsdale, Burley and Hambleton. Each
student can accrue House Points that contribute to the performance of their House as well as
their own total. There are a number of ways to gain House Points:

| For outstanding attendance, progress and compliance with the Routines for
Learning (indicated on Checkpoint and Key Assessment reports).

1 For consistently high standards of uniform and equipment (spot checks).

I For success in inter-House competitions run throughout the year, culminating in

sports day.

For representing us in sports and for consistent attendance at practice sessions.

For representing us in other extracurricular events.

I For representing the College through acts of exemplary citizenship in the
community.

1 For exceptional achievement or Prep, awarded by any member of teaching or
support staff.

= =4

In addition to House Points, the House system also records achievement and progress in a
number of ways:

1 plastic, bronze, silver and gold badges are awarded for reaching certain House
Point totals;

Bronze, silver and gold attendance badges are noted on the house system and
awarded annually;

Executive Principal’s commendations letters are given for exceptional achievement
and recorded on the House Point system;

. House winners' trophy awarded at the end of the year.

3.2 Roles of responsibility
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